
 

Find out how your business can fairly 

recruit those with criminal convictions 



 

BAN THE BOX 

MORE THAN 11.9 MILLION PEOPLE IN THE 
UK HAVE A CRIMINAL RECORDi 

LESS THAN 1% OF UNDER 18S ENTERING 
LOCAL AUTHORITY CARE EACH YEAR, 
YET CARE LEAVERS ARE ESTIMATED TO 
REPRESENT BETWEEN 24% AND 27% OF 
THE ADULT PRISON POPULATION.

http://www.bitcni.org.uk/


BAN THE BOX 

EVERY EMPLOYER CAN BE A PART OF 
THE SOLUTION – BY OFFERING FAIR 
ACCESS TO WORK 

81% OF EMPLOYERS AGREE THAT 
EMPLOYING EX-OFFENDERS HAS HELPED 
THEIR BUSINESSiii  

“BEING A BAN THE BOX EMPLOYER 
MEANS GIVING OUR BUSINESS THE BEST 
CHANCE TO FIND THE RIGHT PERSON 
FOR THE ROLE, WHILE REDUCING 
REOFFENDING FOR THE GOOD OF 
SOCIETY. AS AN EARLY SUPPORTER OF 
BAN THE BOX, IT HAS BEEN BRILLIANT TO 
SEE OTHER BUSINESSES DISCOVER THE 
BENEFITS OF TAKING A FAIR APPROACH 
TO THE EMPLOYMENT OF PEOPLE WITH 
CRIMINAL CONVICTIONS.” 

 



BAN THE BOX 

STEP ONE: UNDERSTAND YOUR STARTING POINT 
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56% OF ALL SENTENCES HANDED DOWN 
BY NI COURTS IN 2019, WERE FINES – 
MOST PEOPLE WITH A CRIMINAL RECORD 
HAVEN’T BEEN TO PRISONiv.  



BAN THE BOX 

STEP TWO: MAKE CHANGES TO YOUR RECRUITMENT PROCESS 
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BAN THE BOX 

https://www.bitcni.org.uk/wp-content/uploads/2021/02/NIACRO-Guide-to-assessing-criminal-record-information-Jan-2021-002.pdf
https://www.bitcni.org.uk/wp-content/uploads/2021/02/NIACRO-Guide-to-assessing-criminal-record-information-Jan-2021-002.pdf
https://www.bitcni.org.uk/wp-content/uploads/2021/02/NIACRO-Guide-to-assessing-criminal-record-information-Jan-2021-002.pdf


BAN THE BOX 
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https://www.bitcni.org.uk/wp-content/uploads/2021/02/NIACRO-Guide-to-assessing-criminal-record-information-Jan-2021-002.pdf
https://www.bitcni.org.uk/wp-content/uploads/2021/02/NIACRO-Guide-to-assessing-criminal-record-information-Jan-2021-002.pdf


BAN THE BOX 

 

 

https://www.justice-ni.gov.uk/publications/criminal-history-assessment-tool-and-guidance
https://www.justice-ni.gov.uk/publications/criminal-history-assessment-tool-and-guidance
https://www.nidirect.gov.uk/sites/default/files/publications/accessni-code-of-practice.pdf
https://www.nidirect.gov.uk/sites/default/files/publications/accessni-code-of-practice.pdf


BAN THE BOX 

STEP THREE: PUT BAN THE BOX INTO PRACTICE    

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

mailto:https://www.bitcni.org.uk/programmes/ban-the-box-giving-people-with-convictions-a-chance/
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mailto:https://www.bitcni.org.uk/programmes/ban-the-box-giving-people-with-convictions-a-chance/
https://www.bitc.org.uk/fact-sheet/employers-that-have-banned-the-box/
https://www.bitc.org.uk/fact-sheet/employers-that-have-banned-the-box/


BAN THE BOX 

ORGANISATIONS TO HELP YOU GO FURTHER 

 

https://www.niacro.co.uk/
http://www.executiveoffice-ni.gov.uk/
https://www.justice-ni.gov.uk/publications/understanding-criminal-history-information-disclosure-certificates
https://www.justice-ni.gov.uk/publications/understanding-criminal-history-information-disclosure-certificates
https://www.justice-ni.gov.uk/publications/understanding-criminal-history-information-disclosure-certificates
https://www.justice-ni.gov.uk/articles/about-accessni
https://www.justice-ni.gov.uk/articles/about-accessni


BAN THE BOX 

APPENDIX ONE: MYTH BUSTING  

 



BAN THE BOX 

APPENDIX 2: REGULATED ROLES AND CONTRACTUAL OBLIGATIONS 

  



BAN THE BOX 

APPENDIX 3: GLOSSARY 

https://www.justice-ni.gov.uk/sites/default/files/publications/doj/short-guide-to-ni-criminal-records-disclosure-regime.pdf
https://www.justice-ni.gov.uk/sites/default/files/publications/doj/short-guide-to-ni-criminal-records-disclosure-regime.pdf
https://www.justice-ni.gov.uk/sites/default/files/publications/doj/short-guide-to-ni-criminal-records-disclosure-regime.pdf
https://www.justice-ni.gov.uk/articles/disclosure-and-barring
https://www.justice-ni.gov.uk/articles/disclosure-and-barring


BAN THE BOX 
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http://www.bitcni.org.uk/
mailto:info@bitcni.org.uk

